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Leave Without Pay 
 

Any full-time employee going on sick leave without pay, military leave without pay, 

maternity leave without pay, workmen’s compensation without pay, or any other leave 

without pay approved by the President may exhaust vacation leave or may retain part or 

all of accumulated leave until the employee returns from leave without pay. 
 

While an employee is exhausting vacation leave, the employee continues to earn leave, is 

eligible to take sick leave, is entitled to holidays, and is eligible for salary increases 

during that period. 
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